
EQUITY, DIVERSITY & INCLUSION

OFFICE

2021
Homelands of the Songhees and Esquimalt People.



Power & Privilege



Dimensions of Equity



Pillars of the Office of Equity, Diversity & Inclusion



EDI Mandate (Core and Corporate) 

• Accessibility Advisory Board

• Universal Design Training

Accessibility Framework (Aida)

• Gender Diversity Training

Transgender, Non-Binary, Two-Spirit + Inclusion Plan (Aida)

• Developing stronger and more inclusive communities

• Welcoming City Taskforce and Implementation 

Welcoming City Strategy (Silvia)

• IDPAD Advisory Committee

• Anti-racism Training

International Decade for People of African Descent (Silvia)

• Childcare Action Plan

• Seniors’ Action Plan

• Universal Design and Barrier-Free Housing

Supporting the Social Planning function (Jenna)



Embedding Equity In Our Work

• Understanding 
our relationship 
to power and 
privilege

Training & Resources

• Understanding 
systemic and 
structural 
inequities

Dimensions of Equity 
& Community 
Conversations • Working to 

address 
inequities at an 
operational level

Community of 
Practice



Community Conversations

• 18 Community Conversations since June 2021, with 

two more scheduled for November & December

• Emerging themes
• Relationship Building

• Capacity Development

• Reconciliation & Healing

• Addressing Systemic Barriers and Root Causes of 

Inequities

• Accessibility

• Celebrating Community



Community Conversations



What does Equity mean to you?



Questions?


